Get Real With
Your Retirement

Making the Most of Your Workplace Retirement Plan

Veros Credit, LLC 401(k) Plan




Time To Dream

What does retirement mean to you? What will it take to
get you there? Taking steps now to plan for the future
you want is essential — even if retirement is a ways off,
even when you’re juggling other financial priorities.

Your employer’s retirement plan offers one of the best
and easiest ways to save. To take advantage of this
important benefit, simply follow the instructions below to
start online. If you need help, this guide contains more
information.

Getting Real About
Retirement Goals

The first step is to get real about your retirement goals.
Consider the following questions:

Where will you be?

What will you be doing?

Will you continue to work doing something you love?
How much money will you need to cover your day-
to-day expenses, including healthcare?

Planning Transforms
Dreams Into Reality

As you put together your own savings and investment
plan, keep the following in mind:

e Your retirement goals (your answers from above)

e The importance of starting now, no matter what
your age

e How the plan you set in motion today can help you
reach your retirement goal

Getting Started Online

Create an account by visiting
www.standard.com/retirement

Click Enroll in My Plan and then Create an
Account. Watch for a verification email.

Login and continue to My Retirement Account.

Questions? Call 800.858.5420.



Pre-Tax Savings

Your contributions will be deducted on a pre-tax basis — before taxes
are withheld — which will reduce your income taxes and reduce the
out-of-pocket cost of contributing to the plan. In addition, certain people
may qualify for tax credits that will further reduce the out-of-pocket cost
of saving.

The table below can help you estimate how much money will come out
of your paycheck before taxes compared to the amount you are actually
contributing to your retirement account.

The figures are based on the 2021 federal tax rate: single filer, one
exemption, no state tax. Your actual dollar amounts may vary.

1. Find your approximate weekly gross pay across the top.
2. Find the percentage you intend to contribute along the left edge.

3. The top (black) number shows your contribution amount, and the bottom
(blue) number shows the amount by which your paycheck is actually
reduced. The difference represents your tax withholding savings.

The highlighted areas of the chart illustrate the saving scenario for
someone making $800 a week and contributing 9 percent to her retirement
account. She contributed $72, but her paycheck was only reduced by Anne, age 60; ROQEI’, age 64
$63. The $9 difference represents her tax withholding savings.
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"Amounts saved in the plan are taxable upon withdrawal.
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Guided may be a

good choice if you:

o Prefer to evaluate your situation
annually using available tools

e Want to set and manage your
savings rate

e Want to use pre-mixed investment
portfolios to manage your
own investments

¢ Need a little help managing
your investments

e Want your account to be
automatically rebalanced

Pick Your Approach

With any luck, the talk about tax savings has motivated you to take action
about your retirement. As you begin to plan, the two most important
decisions you will face are:

¢ How much do | need to save?

¢ How will | invest it?

Few of us feel adequately prepared by our education or life experience to
make these important decisions. The good news is that your plan is working
with The Standard to offer options that will simplify the process of making
these decisions.

Simply choose one of the two approaches — Guided or Independent —
to receive the amount of assistance you need to make these important
decisions and move closer to reaching your retirement goals.

Guided: Guide Me Through The Process

Guided takes the mystery out of fund selection for your retirement plan
account. You will have all the information and tools you need to navigate the
entire decision-making process. By following a simple, step-by-step process,
you will be able to answer the question “How should | invest my money?”

With Guided, we:
* Provide tools to help you reach your retirement income goals

- a calculator to determine whether you are on track to reach your
retirement goals

- a calculator to determine how much to save
- aquiz (on the following page or online at www.standard.com/retirement)

 Offer pre-mixed investment portfolios that provide a diversified investment
portfolio for your tolerance for risk and timeline until retirement

 Offer automatic rebalancing of your portfolio

Your quiz score is an important piece to the Guided process. The score will
help identify which pre-mixed portfolio will provide you with a diversified
investment strategy that is appropriate for your circumstances. You can then
set investment directives and transfer assets to be consistent with the chosen
portfolio. The quiz takes about 10 minutes and should be taken annually; if
results change, you will have the opportunity to adjust investment portfolios in
line with your new score.

Standard Retirement Services, Inc.



Independent: I'll Do It All Myself

If you prefer doing your own research when it comes to your retirement
planning, Independent is for you. You can maintain personal control over
your retirement account using the quality investment options in your plan.
You can still rely on The Standard for educational and online planning tools
that help you navigate the investing landscape.

You will have all the same benefits of Guided, but with a difference. Rather
than select one of the pre-mixed portfolios, you will have access to a
diversified selection of investment options to help you implement your own
unique investment strategy.

Ready To Sign Up Now?

Regardless of which approach you take — Guided or Independent — the
“Time to Enroll” section has all the instructions you need to sign up.

Enroll now! www.standard.com/retirement, 800.858.5420

Independent may be a

good choice if you:

e Prefer to evaluate your situation
annually using available tools

e Want to set and manage your
savings rate

e Prefer to do your own
investment research

e Want to rebalance your portfolio
yourself as needed

e Want to increase your savings
rate yourself as needed



Find Your Investment Style

Take the quiz to determine which pre-mixed portfolio is appropriate for you. After each question, circle the letter that
best describes you. Then add up the points and match the total with the investor profile on the next page. Please
note that this profiling tool is only a guide; for advice specific to your situation, you will want to consider other factors,
such as your retirement savings, tax considerations and investing time frame. You should contact your investment
professional or tax advisor for personalized advice.

Investor Profile Quiz

1. When do you expect to tap into 4. How much risk are you willing to

your retirement account? Points take in order to potentially increase
a. Less than five years 0 your investment return? Points
b. Between five and 10 years 20 a. |am willing to take a lot of risk
d. More than 15 years 40 b. 1am willing to take a lot of risk
S with some of my retirement account. 12
c. |am willing to take a little risk
2. What d‘l’ VOU_eXtI;IeCt tothf.':.lppen to gour Boint with all of my retirement account. 8
pay (salary) in the next five years? oInts d. Iam willing to take a little risk
a | expect my pay to increase much faster than with some of my retirement account. 4
inflation (due to promotions, new job, etc.). 12 e. |am unwilling to take on more risk. 0
b. |expect my pay to increase slightly faster Score:
than inflation. 10
c. |expect my pay to just keep up with inflation. 5 - If the stock market went down .
. 15 percent, what would you do? Points
d. |expect my pay to decrease (due to retirement, _ _
part-time work, depressed industry, etc.). 0 a. Sell all of my stock funds immediately and
Score: put the money in something more stable. 0
' b. Transfer some of my stock funds into
3. How dp you feel about investing _ less aggressive investments. 2
for retirement? Points ¢. Do nothing and wait for it to come back. 4
a |am seeking maximum stability, d. Buy more: increase my stock investments
even if returns are low. 0 while prices are low. 8
b. |can tolerate a small amount of fluctuation Score:
in my investment account, and | am seeking
consistent returns 4 . If you received several statements in a row with
) i negative returns and realized that your account
¢. | am middle-of-the-road, prefer both growth had lost 20 percent, what would you do? Points
tential and consistency of returns and can
polentia’ a f’°° sistency of returns and ca' a. Sell all of my stock funds immediately and
tolerate a fair amount of market movement in . .
) put the money in something more stable. 0
exchange for attractive long-term returns. 8
e . i b. Transfer some of my stock funds
d. Iam willing to assume a relatively high level . .
I el - 7 into less aggressive investments. 3
r n reater returns.
oF voiatfl y orpo .e ‘ally greater relims ¢. Do nothing and wait for it to come back. 6
e |am seeking maximum long-term growth, even .
. , . d. Buy more: Increase my holdings
if it means wide swings in my account value. 15 . S
in stock funds while prices are low. 10

Enter your total score:

Score:

Score:

Standard Retirement Services, Inc.



Use Your Quiz Results To Select A Portfolio

Your asset allocation is an important part of your investing strategy. The following pre-mixed portfolios show how
you may want to diversify your investments. Match your score from the Investor Profile Quiz to help determine
which portfolio is appropriate for you. If you need more information, you may wish to contact a personal

financial advisor.

Guided Portfolios

Moderately Moderately
Conservative Conservative Moderate Aggressive Aggressive
(Score: Less than 40) (Score: 41-53) (Score: 54-66) (Score: 67-79) (Score: 80 and above)
[l Cash Equivalents
Il Bonds

|l Large Cap Stocks
Small/Mid Cap Stocks
International Stocks

H30% W 4% H20% 7% N15% B 11% 5% W15% B 0% M19%
B50% | 5% W40% | 10% B25% | 15% H15% | 20% 0 0% | 25%
H11% B 23% B 34% H 45% l 56%

< >
Less Risk/Less Potential Return Higher Risk/Higher Potential Return

You should carefully consider the investment objectives, risks, charges and expenses of the investment options offered under the retirement
plan before investing. Small-company (small cap) investing involves specific risks not necessarily encountered in large-company investing,
such as increased volatility. Funds that invest in bonds are subject to certain risks, including interest-rate risk, credit risk and inflation risk. As
interest rates rise, the prices of bonds fall. International investing involves certain risks, such as currency fluctuations, economic instability and
political developments. These risks may be accentuated in emerging markets.

Your plan may be funded by a mutual fund trust, collective trust or a group annuity contract. All are suitable for long-term investing, including
saving for retirement. While annuities generally provide tax-deferred treatment of earnings, the group annuity contract does not provide any
additional tax-deferred treatment beyond the treatment provided by your retirement plan.

We’ll Rebalance For You

The Standard can rebalance your portfolio to ensure it stays in line with your original wishes. On Personal Savings
Center (standard.com/retirement), you can indicate how frequently you’d like your portfolio rebalanced: quarterly,
semiannually or annually.

Enroll now! www.standard.com/retirement, 800.858.5420



While your employer starts you at
a set contribution rate, you might
want to increase what you save to
8, 10 or 12 percent to reach your
savings goals.

To make a change, use the
retirement readiness tool* and click
Save Changes when you’re ready
to submit.

Your

Retirement Readiness Score

Save Changes

The retirement readiness tool may not be
available to some plans. You may be
asked to add some information before the
tool can show results. By using this option
to enroll, you will be invested in your plan’s
default investments. You can change your
investments at any time under the My
Account, My Investments menu.

Welcome to Your Retirement Plan

Your employer’s retirement plan offers one of the best ways to save for your
future. To help you get started, your employer will automatically enroll you
in the plan. That means you will begin contributing to your account through
payroll deduction.

Additional information is available in this booklet. If you wish to view your
account online, just follow the steps below.

Create an Online Account
* Visit standard.com/retirement.

¢ Click Enroll in My Plan and then Create an Account. Watch for a
verification email that will request your response.

e Log in and click Go to My Account.

From the Overview page you can:
¢ Change investments
¢ Manage your account settings

¢ Update your beneficiary

Roll over funds from a former employer’s plan
¢ View online statements
¢ Access planning tools

If you have questions, please call us at 800.858.5420.

Standard Retirement Services, Inc.



Plan Fiduciary Advisor Disclosure
StanCorp Investment Advisers, Inc., and the Standard Stable Asset Fund

This document contains important information about StanCorp Investment Advisers, Inc. (SIA) and
how they are compensated for the investment advice provided in connection with your Plan. You
should carefully consider this information in your evaluation of that advice and the investment
alternatives offered in the plan.

SIA will provide investment advisory services to be used by the plan for which this notice is provided.
SIA will be providing these services as a fiduciary under the Employee Retirement Income Security
Act. SIA, therefore, must act prudently and with only the plan’s and the plan’s participants’ interest in
mind when providing recommendations on the investments to be offered.

Compensation of the Fiduciary Advisor and Related Parties

SIA is compensated for the advice it provides as part of a bundled service arrangement with

Standard Retirement Services, Inc., an affiliate of SIA that provides recordkeeping and administrative
services to the plan. SIA receives a flat fee from Standard Retirement Services to provide investment
advisory services that may benefit Standard Retirement Services, Inc., retirement plan clients. SIA is
not compensated on the basis of investment(s) offered by the plan, or those selected by participants.

Two affiliates of SIA may provide services to the plan for which they will be compensated. These
affiliates and services are: (1) Standard Retirement Services, Inc., for recordkeeping, administrative
and compliance services; and (2) Standard Insurance Company, if the plan includes the Standard
Stable Asset Fund as an investment option, for financial services provided as the issuer of the
Standard Stable Asset Fund.

Standard Insurance Company is compensated in connection with this product when general account
investment returns exceed the interest credited on contract balances. Included in the return is a

0.10 percent expense associated with the investment expenses of the product. Additionally, certain
employees of StanCorp Equities, a broker-dealer affiliate of SIA, receive additional compensation
when the Standard Stable Asset Fund is included in the plan. Such employees do not individually
provide investment advice regarding the Standard Stable Asset Fund. Compensation information
should be reviewed carefully before an investment decision is made.

Consider Impact of Compensation on Advice

The compensation that Standard Insurance Company and representatives of StanCorp Equities, Inc.,
receive on account of assets invested in the Standard Stable Asset Fund may be a significant source
of revenue for them. The impact of any such fees and compensation should be carefully considered
in any evaluation of the Standard Stable Asset Fund as an investment option.

Investment Returns

While understanding investment-related fees and expenses is important in making informed
investment decisions, it is also important to consider additional information about investment
options, such as performance, investment strategies and risks. Specific information related to the
past performance and historical rates of return of the investment options available under the plan
has been provided in the proposal materials, in the participant enroliment booklet, and is available
on-line in the Personal Savings Center at http://retirement.standard.com.

For options with returns that vary over time, past performance does not guarantee how an
investment in the option will perform in the future; an investment in these options could lose money.
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Highlights of Your Retirement Plan
Veros Credit, LLC 401(k) Plan

This highlights document is not intended to describe every aspect of your retirement plan. For more complete
information, please refer to your Summary Plan Description. If there is a conflict between this document and the
plan, the plan’s provisions will prevail.

When Can | Start Saving?

An employee becomes a participant in our plan on the first entry date after satisfying the following requirements:
* 18 years of age or older
* 6 months of service

Entry date is the first day of any month.

Your Contributions
Participants may contribute to the plan on a pre-tax basis.

Your plan also offers a Roth feature, which allows you to contribute to your retirement account on an after-tax basis.
Your contributions will be deducted from your paycheck after-tax and earnings on Roth contributions will be tax-free
upon withdrawal (if certain conditions are satisfied).

These contributions, known as “elective deferrals,” must fall within the following range:
Minimum 0 percent of compensation

Maximum $20,500 in 2022 (additional $6,500 if age 50 or older) or maximum allowed by law, whichever is less

Automatic Enrolilment Can Make Saving Easy
The following participants will automatically be enrolled in the plan with contributions of 3 percent of compensation:
* Newly eligible participants

Contributions will be deducted from your salary. If you do not want to contribute or want to contribute a different
amount, you can do so on Personal Savings Center (www.standard.com/retirement).

How Will My Money Be Invested?

You can choose how your contributions are invested among the plan’s available investment options. If you do
nothing, they will be invested in your plan’s default investment.

Your Employer’s Contributions Can Help You Save More

Contributions under the plan are based on your pay or "compensation”. Please see your Summary Plan Description
for an explanation of the term "compensation" under the plan.

To help you reach your retirement goals, we may match your contribution to the plan. The amount of the match may be
adjusted each year.

You will become vested in - which means you will earn ownership of - the matching contribution according to this
schedule:

Years of Service Vested Percentage
Less than 2 0%
2 20%
3 40%
4 60%
5 80%
6 or more 100%

11
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We may also make a profit sharing contribution. When a contribution is made, rate groups will be established and an
allocation will be made to the members of each group in proportion to their pay.

You will become vested in - which means you will earn ownership of - the profit sharing contribution according to this
schedule:

Years of Service Vested Percentage
Less than 2 0%
2 20%
3 40%
4 60%
5 80%
6 or more 100%

Refer to your Summary Plan Description for additional requirements.

Rolling Over Retirement Accounts

Combining assets from several accounts is easier than ever before. Plans may now accept rollovers from:
*  401(k) and other qualified retirement plans

» governmental deferred compensation (457) plans

+ tax-sheltered annuities (TSAs) and IRAs

Follow the instructions on the Application for Rollover form available on Personal Savings Center
(www.standard.com/retirement).

Questions?

If you have questions about the plan, please contact your Human Resources department.

To enroll in your plan, create an account at www.standard.com/retirement and use Personal Savings Center.

To contact a Customer Service Representative at The Standard, e-mail savings@standard.com anytime or call
800.858.5420 between 8:00 a.m. and 5:00 p.m. in your time zone.

12
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Fee Disclosure
Veros Credit, LLC 401(k) Plan
As of July 16, 2022

About This Information

Retirement plan sponsors are required by the Department of Labor to disclose the fees related to your plan. This
document provides the required information.

Section One contains information covering your participation in the plan and plan-level fees that may be charged to your
account. Section Two contains comparative fee and performance information for each investment option provided in your
plan. If you have any questions about this information, you can either call 800.858.5420 to speak to a customer
representative or talk to your plan administrator.

Section One - Participation and Plan-Level Fees

General Plan Information

Investment Instructions: To direct or make changes to how your account will be invested among the plan's
designated investment options. If your plan offers the service, you can enroll or make changes to your directives
online at www.standard.com/retirement. You may direct the investment of all funds held in your plan account.

Limitations on Instructions: You may give investment instructions on any day the New York Stock Exchange
is open for business. Certain restrictions on trading may apply depending on the investment option. Many
investment options, such as mutual funds, impose restrictions on frequent trading. The plan is not intended to
facilitate frequent trades among investment options or provide “day trading” opportunities. Short-term trading
adversely affects the plan’s operations and increases the expenses of both the plan and the investment options. The
Standard’s agreements with our mutual fund alliance partners require us to adhere to trading rules
mutually-agreed upon by Standard and the fund company. Section Two below provides more information on these
restrictions.

The Standard’s Frequent Trading Restriction Procedures: In reviewing for frequent trading, Standard
performs a weekly review of participant-directed transactions in order to identify participants who have more than
one round-trip during a 90-day period (a “frequent trader”). If a participant has been identified as a frequent
trader, a warning letter is sent to the participant. If frequent trading activity continues, the participant’s ability to
trade via the participant website and the interactive voice response system will be suspended for 90 days. During
this period, the participant will be required to submit written requests to trade. Each request will be evaluated, and
executed only if it complies with frequent trading rules. After 90 days, the participant’s privileges are reinstated. If
the participant has a subsequent violation, their trading privileges will be suspended indefinitely and they will be
required to submit written requests to trade.

Certain mutual fund companies require us to follow different parameters. For specific details please call your
customer representative at 800.858.5420 or your plan administrator.

Voting and Other Rights: The trustee will exercise any voting or other rights associated with ownership of
investments held in your plan account.

Designated Investment Options: The plan provides designated investment options into which you can
direct the investment of your account. The chart shown in Section Two of this notice lists the options and
provides various information about them.

811909 - 09 As of July 16, 2022
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Plan Administrative, Investment Advisory and Individual Plan Fees

There are certain fees and expenses associated with your plan, such as recordkeeping, compliance, consulting and
accounting. Unless the plan sponsor, which is typically your employer, elects to pay some or all of those expenses, they will
be paid from the plan assets, which will affect your account balance. The cost for these services fluctuates each year based
on a variety of factors including the total amount of assets in your plan. The fees shown in the Plan Administrative Fees
Table are fees that are not part of the total annual operating expenses.

Other services may be provided periodically to the plan as necessary for consulting, compliance and custodial services. To
the extent these expenses are not charged against forfeitures or paid by the employer, or reimbursed by a third party, the
plan may charge these expenses against participant accounts.

Additionally, mutual fund companies may make revenue-sharing payments to The Standard for providing recordkeeping

services. Any such payments received by The Standard are generally credited to your account based on your individual
investments. The amount of revenue-sharing payments differs among the mutual funds.

Annual Plan Administrative Fees

Fee Name Fee Amount

Plan Administrative Fees (including applicable 0.50% assessed on total plan assets, allocated pro rata
recordkeeping, accounting, compliance and consulting among participant accounts

services. The fees reflect an annual amount deduction

proportionally on a quarterly basis) plus

The Plan's Administrative fees vary based on the total amount 0.36% assessed on total plan assets, allocated pro rata
of assets in the Plan. The Fee Amount shown reflects the rate  among participant accounts!
charged as of the date of this notice.

Please refer to the end of this document for more details.

Individual Fees

The plan may also impose specific charges against individual participant accounts for certain transactions. These
charges may arise based on your use of a feature available under the plan (such as taking a distribution or for
processing a qualified domestic relations order in case of a divorce).

Additionally, buying or selling some investments may result in charges to your individual account, such as
redemption fees. The Section Two charts below provide information on these investment charges.

Fee Name Fee Amount
Qualified Domestic Relations Order $200.00 minimum
Overnight Delivery $30.00 per event
Paper Distribution $75.00 per event
Paper Distributions upon Death/ Disability/ Retirement $75.00 per event
Paper Loan $125.00 per event
Paperless Distribution $50.00 per event

Paperless Distributions upon Death/ Disability/ Retirement ~ $50.00 per event

Paperless Loan $100.00 per event

14
811909 - 09 As of July 16, 2022



220z ‘9L AInr jo sy 60-606118

dsn YL II 1se]N AH SN TN puog
08°€$ | %8€0 %8¢°0 %Y %I¥Y  %S6'T  %99°TI- | %STS %P8y | %6LT | %9L11- | PIOLA USIH/9Y PIOIA UYSIH IO

asn Y1 researun §n depreg

0SS | %S0 %S0 %6’ %E8T  %P6'0 %6801 %0L'Y %99°C %L9T | %¥TOI- 9JBIPIULIIUL/A puoyg SMMMM
puog
omm..n__\w mo%q uondeou . ) uopdou| | ) .
s0uIg ol g 1AL 20uIS ol g 1Ay
sasuadx3y sasuadxy 22/0€/90
s994 adA| Japjoyaeys, m:__wﬂ_vm.._.ao _m_o-“._uﬂn__z )}iewyousg uinjay _EuM ._.mvaNm“_vm_h”““ abeiany :o_«n“%_hwvw dhL

SLNIINLSIAN| NANLIY FT19VIIVA

*0J1SqQoM U} UO d[qe[leAR

s1 uondo yoea Jo sysu1 [ediourid o1 JNOqe UONBWLIOJU] "AQUOW SO P[NOd sUOTIdO S} UT JUSUSIAUL INO X “dIning oy ul woytod [[im uondo juswsoAul ay) Moy ddjuerens
jou soop doueutojrad jsed ‘sporrod o owes oy} Ioj yIewyoudq djeridordde ue ym woy) a1edwod 03 NOA SMO[[e pue oW J9A0 pauLIojtad oAy suonndo 9say) moy

SMOUS MO0]oq 9[qe} AU ], "UINJOI JO dJel PIJe)s J0 POXI © 9ALY JOU Op Jey) Suondo JUSWISIAUL JO §)S0O PUB 9oUBWLIONAd o) UO SISNO0J O[qe ], JUSWISIAU] UINJAY J[qeLIeA SIY L

SJUBWI)SAAU| UIN}Y d|qeliep

"Aouowr 3UISO[ JO YSLI [[BIOAO INOA SUIZIWITUTI S[IYM UINJAI JO 9)BI J[qBIOAL] B dAIYOR oA d[oy ued SjudumsoAul Jo sadA) juoioygip Suowe
sjosse anoA Surpeards -o1joj310d JUSUNSIAUL PAYISIOAIP PUB PIJUR[EJ-[[oM B JO SIJOUI] ) 0} UOHRISPISUOD [NJOILd JAIS P[NOYS NOA ‘AJ1IN0as JUSWAINAI WI)-3uo0] 2Ad1yde djoy o 1,

“Teq nuow doj oy) woyy douewIofed FUNO9[S pue JUNOOIE INOK OJUT S0 03 JUAWAINAL/WOD PIEPURIS MMM

Sunisia £q I10Jud)) SSUTARS [BUOSIOJ UI J[qE[IBAR ST UOIJBULIOJUT jueitoduwr 19130 Sk [[om s Sulreys-onuoAdl pue sysu [edound s, uondo ue ynoqe uonewLIOU] "spuny

Temynuu 3y} Suowe SIAPIP syuowiAed SULIBYS-ONUIADI JO JUNOWER Y [, "SJUSWISIAUI [ENPIAIPUL INOK UO PASe] JUNOIIL INOA 0] PAIPAID A[[RISUIT dIe PIepuelS oY [, Aq PaAIadal sjuswiked
yong "sad1AIes Surdoaspiooar Surpraoid 10§ piepuels oy |, 03 siuowAed SuLreys-onuoAal oyewr Aewr saruedwod punj [enjnuu ‘UONRIPPE U] "SOOUBISWNIIIO [ENPIAIPUL INOA pue suefd
paygirenb 03 10adsax ypim sarorod  saruedwod puny oyp uo Surpuadap ‘sa9) odA)-Iop[oyareys asay) JO dWos pagIeyd 9q Jou Aew no A "sasuadxq Sunerod( [enuury B30 I, Y} 0} UONIPPE Ul
o1 YoIyM ‘s99) odA3-Jopjoyareys Moys os|e sa[qe) Y ], ‘uondo JusunsoAul ay) Jo dourtIo)Iad oy} Uo snooj S9[qe) AU} ‘SYUSUNSIAU] UINIOY PaxI] Jo,] “uondo JuounsaAul Y} Jo UINdI Jo
oJe1 o) 20npal Jey) sasuadxo are sasuadxq Sunerad( [enuuy [e10 ], ‘uondo yoes jo sesuadxy Suneiod() [enUUY [B10 ], O} ‘SIUSULSIAU] UINY J[qRLIBA U} JOJ “MOYS MO0[dq SI[qe) Y I,

"031SqoM U} UO o[qe[TeA. uonewIoyul oy Jo Adoo Joded 901 © 10} )ZHS 8S8 008 18 dANEIUSaIdoI 9OTAIOS JOWOISND B [[8d

0S[e Aetl NO X "MO[aq 1Sqom aY) 0} 03 ued noA ‘suondo JUSUSIAUL S} JNOQE UOTBULIOJUL [RUOIPPE Y1 P[NOoMm noA JT sporrad o dwes ay) 10§ syrewyousq ajeridordde yym worp
a1edwod 0) NOA smoj[e sa[qe) daneIedwod Ul spuny [[e SuIpnjou] "dwn A0 pauLojiad aaey suondo asay moy smoys pue suordo JUSUISIAUL JO 9UBULIOJIAd oy} SajRISN][I UONIIS SIY L,

UOIJBWLIOJU| 92UBULIOLIDd pue 994 aAljeledwo)—OM] UOI}D9S

15



2eoz ‘9l Ainr yo sy 60-606118

asn N WA IDSW

SPIN SuiB1owy poyISIoAld/9y

0L'SS | %LS0 | %LS0 %LYS  %90°E  %8I'T  %8TST- | %I6L | %E09 | %SL'S | %SILT- PITOM MON SPUN,] UBSLISUY
asn AN VSN Xq PHIOM DV IDSW -

10104/

OL'LS | %LL'O | %LLO —  %E8Y  %0ST %IF6l- | %PES | %IL'S | %6LT | %99°61- unroddQ pup projueH

)203S |euOIjeUId}U|
WL WMoID 000 [198sIy do
0S'LS | %SL0 %SL0 %96't  %0€6 %08tV Y%Eh e %688 | %IV IT | %0T0T  %06'LE- | TewWS/Z yimorn dep [jews gy

AL 000C [1°ssny

de) [rewg/mpy
0S'0$ | %S00 | %S00 %O0S' L %SE6  %LL'S %0TST- | %LS'S | %St0l | %889 | %SL0T- xapu] de) [[ewg pienguep
YL dn[eA 000T T1ossny .

06'C$ | %6T0 %670 %168 %S06 %687  %8TII- | %8S0L | %LLOT | %CTI'L | %SEL-  IleWS/ onjeA paedie] SN vAd

moin den pr assn’
UL pmoln ded pHA [[ossny ypmoin ded pray/l

0598 | %S9°0 %S59°0 %0T°TT %08 1T %888  %LS6T | %S T | %86'11 | %I1'8 | %¥L €T qmoln de) prn [enInASSEN

asn ¥L ded prA [[essnyg
pus[g ded-prA/wpy

0508 | %S00 | %S00 %T9'6  %6TT1  %96'L %OELI- | %956 | %8Il %8T8 | %0091 xopuy de) Py prensueA
AL onjeA de) prA [ressny

onfep de) pria/su

0088 | %080 %080 %SE8  %TY0T  %LT9  %000I- | %PE6 | %LTTL  %I0'8 | %STt- [eA dOPI [02dg Sunidsy

ded pin/ilews

UL YIM0ID 0001 [19SSTY Qo dey e st

0078 | %0P'0 | %O0P'0 | %ELOT %O08FI %6TYI %LLSI- | %LL'6 | %VS'El | %SO Tl | %SL6T 10 d) 87 15Ul JTYD-VVIL

ML 0001 [[ossny puorg deny oSie/A

0L'TS | %LTO | %LTO %06'L  %ISTL %00TT %P0€l- | %806 | %IETI  %8S6 | %596 00S d29'S B nbg 0osaau
ML AN[EA 0001 [19SSTY

0S'v$ | %SP0 | %S0 %S89 %0S0L  %LU'L  %T89- | %I6L | %ETIL | %SS'L | %£0°s- | anfea ded a81wT/9y an[eA SIN

dep abuen
000°1$ %
uondaou| uondaou|
lad | esy s0UIS AL | iAg A soug | ol uhg Ay
sasuadxgy sasuadxgy 22/0€/90
Buneisadp pung Jo se papiaoud uondo jo adA}
soo4 adA | Joployaieys, lejol leniniy yJewyouag uinjay [ejo] pazijenuuy abelany [oweN

SININWLSIAN] NaNLIY F1GVRIVA  ©



2eoz ‘9l Ainr yo sy

60-606118

N~
—

0S0T 91BIOPOJA QW JeISSUTUIOIN

0S0T dreq-1981e]/

0S'tS | %SYo %St°0 %LT8  %ST8  %¥0'9 %0¥9I- %¥T6 — %¥0°L | %0SLI- 1050T 1 21139y 99U 2MO0Y 'L
G0 9¥BIOPOJA] SWIIOJIT JeISTUTUION

SH0T A1ed-198Ie L/

or'vs | %ty o %10 %ST8  %8T8  %E09 %8TII- | %IT6 - %LO'L | %0€LT- S0T I 9119y 90U 9MOY' L
0707 1eIOPOJA W] JeISTUILIOIN

0%0T deQ-19818 /1

0€yS | %Er 0 %Er'0 %€0°8 %818 %L8S %vI9l- | %906 - %S89 | %8691 00T 1 21139y 93LIJ 9OMOY"L
G €T IBIOPOIN SWIIJIT J8ISTUIUIOA

S€0T 2re(-1981e L/

0T¥$ | %cCro %Cr 0 %SS L %ESL  %IS'S %C6'SI- | %898 - %S5S9 | %66°S1- GE0T I 211y 90U aMOY' L
0£0T 91BIOPOJA QWY JeISSUTUIOIN

0£0C 21eq-1981e L/

orvy$ | %Ivo %110 %L89  %ETL  %LO'S %SSSI- %ST'8 - %¢€T9 | %L VI 0€0C [ 21139y 93Ld 2oMOY"L
GT0T 91BIOPOJA] SWIIOJIT JeISTUTUION

20T 21ed-1981e L/

06€S | %6£0 %6¢°0 %819  %6V'9  %99tv  %L8VI- %CL'L - %¥8'S | %veEl- GTOT 1219y 90U d 9MOY' L
020 IeIOPOJA W] JeIsSUILION

0T0T 2eQ-19818 L /1

0L€$ | %LEO %LE0 %€9°S  %I8S  %9EY  %S6'El- | %S0°L - %EES | %ly'Tl- 0TO0T 1 21139y 93LIJ 9MOY"L
G 10T 9IBIOPOIN SWIIJIT JeISTUIUIOA

S10T 2re(-1981e /1

09°¢$ | %9¢0 %9¢°0 %YTS  %8TS %8IV %ILTI- | %I€9 - %¢E8Y | %01°Cl- S10T 121139y 90Ld aMOY' L
010 91eIOPOJA QW1 JeIsSUIUIOIN

0102-000C d¥eq-1e31eL/1

0r'es | %Peo0 %¥e0 %96’ %68'tY  %LOY  %ECTI- %CL'S - %Iv'y | %L 11- 010C 2139y 93Ld oMOY"L
010 91eIOPOJA QW1 JeIsSUIUION

0102-000C d¥eq-1331e L/

0’ €s | %reo %¥e0 %96’y %68'tY  %LOtY  %ECTI- %ST'S - %907 | %0¥'11- S00T I 9119y 90U 9MOY' L

PN} <

10818 Suo)) A[9)eIdPOJA JeISSUIUIOIN unbg

%08 03 %0¢--UOonEdO[IV/A

0T'LS | %TL0 %CL0 — WLL'Y  %T8'E  %SETI- | %lL'S %19Y | %0SCT | %bLTI- ATSUOD) YV onueuk(q wrewing

sty

1331e], 133V A[91RIOPOA I8ISSUIUION Aymbg

%S 8 031 %0L--UOHEIO[[V/A

0L'LS | %LLO %LL 0 — %C8'L  %S6'S %68 VI~ | %L8L %IL'8 | %TL'S | %SESI- IMOID VY OleuA( weuwng

Lylo

¢ 0,
Oww 1$ m\wo uondaou| uondaou|
d v 20UIS AL JAG AL 20U AL “IAG AL
sasuadxgy sasuadxgy 22/0€/90
Buneisadp pung Jo se papiaoad uondo jo adA}
so94 adA Jepjoyaieys, |ejol leniny yJewyouag uin}ay |ejol pazijenuuy abeiany [oweN

SLINIINLSIAN] NANLIY TTGVRIVA




2eoz ‘9l Ainr yo sy 60-606118

*SOOUB)SWNDIIO [enpIAIpul to Surpuadop junoure [[ny sIy) paSIeyo aq jJou Aew NO X "puny ) Aq Pajd[o S ) SMOYS [qe) ST Ly

dSN ¥L LIFY sorel§ panu) d»S
are)sy [eay-Aeroads, |

09'8% | %980 %980 %ES6  %NTTL  %9TS  %0T9- | %0601 | %698 | %0€L | %869 00§ eIy [edY [edroutig
sy 1931e], 91BIOPOIA JRISTUIUIOIN

paoueed/A

06'9$ | %690 %69°0 - %TE9  %l6Y %P9 El- | %8I'L | %SEL | %6L'Y | %8S €l- | pddueleq Vv dmueukq wewng

asn
AL 090T POIN SWNOJI'T TeISFUILIOJA
090¢ 21eq-1981e L/
09v$ | %9%'0 | %9%°0 %81'8  %L08  %I6'S %9991- | %616 — %r0'L | %0SLI- 090 I 21y 201 OMOY' L,

GS(T 9IBIOPOJA] SWIIOJIT JeISTUTUION
§S0T P1rQ-1981R ] /]

09°%$ | %9%°0 %910 %YT8  %L1T'8  %66'S  %ESII- %TCT6 - %¢€0°L | %vSLI- GSOT I 29y 90U 9oMOY 'L
Omw 1$ mﬁwo uondaou| uondaou|
d v 20UIS AL JAG AL 20U AL JAG AL
sasuadxgy sasuadxgy 22/0€/90
Buneisadp pung Jo se papiaoad uondo jo adA}
soo4 adA | Joployaieys, lejol leniny yJewyouag uinjay [ejo] pazijenuuy abeiany [oweN

SININWLSIAN] NuNL1IY F1GVRIVA



2eoz ‘9l Ainr yo sy 60-606118

[=2]
~—

‘suondo InoA puejsiopun 19130q noA d[ay 0} popuoIUT ST ATeSSO[S STY T,

‘ueyd s1y) Jopun suondo JUSUSOAUL Y} 03 JULBAJQT SULISY JUIUISOAUT JO AI8SSO[S B JOJ JUIUAINOI/WOD PIEPURIS MMM )& JNUS)) SSUIABS [BUOSIOJ JISIA 98I

%9¢€°0 66'666°666°666°6666$ 01 10°000°000%$ WOIL]
%¢€£9°0 00°000°000%$ © 10°000°000°€$ WoI]
%080 00°000°000°€$ © 10°000°000°C$ WoL]
%0T'1 00°000°000°C$ 01 00"$ Wo1]

: oyey pasal L

uonEHSIUIPY ue[d

:s9jel1 paseq-jesse o[qeorjdde Jo (s)o1qe} oy a1e SUIMO[[O,] "UB[J 9} UI S}OSSE JO JUNOWE [B10) 9} UO PIseq ATeA SO9J QAT)BXSIUTIIPY JNOA 9A0QR PIJOU S,

“JUSUIDII)QI/ WO PIEPUR)S MMM WO JOJUY)) STUIARS [BUOSIO
ojur Sur330] Aq UOTIBULIOJUI PUL} OS[E ABW NOX "(ZHS 8S8 008 18 9ATRIUSAIdaI 901AIOS JOWO)SNO B [[€0 Al oA ‘suondo JUSUSOAUL INOA JNOQE UOTJBULIOJUI [BUOT)IPPE PIOU NOA J]

"S[e03 [eIOURUY INOA 9AdIYIL NOA d[ay [[1m ‘ue[d oy} SPISINO PJAY SIUSUWISIAUL JAI0 JNOA [JIM PIUIGUIOD

‘SUOISIOOP JUSUNSIAUT JAYIOYM 0} USAIS 9 OS[€ P[NOYS UOTJRIOPISUO)) "UOISIOOP JUSUNSIAUL INOA SULY R USyM JOPISUOD P[NOYS NOA $1030€) AUBW JO 9UO AJUO 1€ Sasuadxa pue sa9
‘Jpd-sa9y-ue[d-3 | 0-18-3]00[-B/SUONEIIqNd/12)U0-00IN0SI/SANIAIIOB-INO/BSAR-INO R /BSqQ/SI[ 1} A NBJOP/SIIS/A0T [OP mmm//:sd)] 18 SosuadXa pue 9] JO 1O SANB[NWND WIJ-3UO]
o Surmoys o[durexa ue 10y 931Sqam s, 10qe T Jo Juounredd Y JISIA "SSUIABS JUSIAIIIAL INOA JO YIMOIS d} 90NPaI A[[erIuRISqNS ULD sasuadxo pue s99J JO 10910 A B[NIIND oY ],

‘sTeLIdjewW Yons Wwoly
91eo1]dal uoneurIoyur 1o suodo juaunsaAur pajeudisap JO JONSSI 31} JO S[RLIS)RUI SINSO[ISIP JUILIND Y] JO AorInode pue ssaudld[duiod aty) 03 se uonejudsardal ou sayew piepue)g 9y ‘uoneurroyur sry) Surpiaoid u
p | i Jur I 1p I1sop J 1913 Jo sjet [ostp g p I q I el prepuel§ Sy, "uol Jul I} sulpt |

“ONI “TYNOILVNYALNI TV.LIAVD ATINV.LS NVOIOW OL AYV.LATIdOUd "Paystiqndu) "poardsay] siysry [[V 70T "ou] ‘Teuoneusau] [esde) Lojueg ueSIoy 1ysuido)
ou] ‘Auedwo)) 29 souor moq zzZ0Z ©

*S][NSaI 2IN)NJ JO 99JUBIENT OU ST 90UBWLIONAd ISR "UONBULIOJUI SIY) JO 9SN AUB WOL SUISLIE SasSO[ 10 safewrep Aue 10J 9[qIsuodsar a1e s1opIa0xd JUIU0d S I0U Ie)STUTLIOTN JOUIaN “Afow) 10 939]durod ‘ajeInode
9q 03 pajueLIeMm jou s (¢) pue panquisip 10 pardod 9q jou Kew () ‘s1opiaold Juajuod sy 10/pue Jeisuruio]y 03 Arejoridord st () :UIRIdY PAUIBIUOD UOIJBULIOJUI AU [, "PIAISIY SIYSTY [V OU[ ‘IBISSUIWION 7Z0T O

“JUIWRINAI/WOJ PIepURIS MMM U0

*JUQWISIIIOI/IOD  PIEPUL)S MMM 9[qE[IBAE SI UOT)BULIOJUI UINJAI JO 9)BI JUSLIND JSOIA!
woJy 19)ud)) s3ulAeS [euosIo ojul Swis3o] Aq puny siy) uo papiaoid Ju0o1ad ()’ JO 9)BI WNWIUTW PIsjuerens e mo[oq
UOIIBWLIOJUI 9} 99s SuonoL)sal afqedrjdde Kue 10, "s10308} Jo AjoLrea e uodn [18J 10ASU [[IM Inq SKeP ()6 10} POXIJ ST 9JBl SIY [ juoeAInby
Surpuodop S[EMBIPYIM UO SUOIOLIISAT OPN[IUT SPUSUISOAUT UINJAI POXIy AUBIA %0170 ‘ue01ad Gz SeM 77/0€/90 U0 uInjerjo a1 oyl sAed 06 %ST'T yse)/V 19ssy d[qels plepuels
sasuadxg
puny uondo jo adA}
Suol}o14)Say pue saa4 adA | tapjoyaieys lenin\ SE171 T IITEY uinjay [aweN

SLIN3IWLISIAN] NANLIY a3xi4

"00UreuI0J10d 03 JUBAS[OI UOHBWIONUT JOUI0 PUB ‘UINAI JO 9Yel ST} UIed [[IA NoA jey) own Jo yySus] Jo uwioy ay ‘uondo
oBo JO UINJAI JO )l [ENUUR Y} SMOYS ] "UNJAI JO 9JBI PA)e)s 10 PAXIJ € ALY Jey) Suordo JUSUISOAUL JO SIS00 PUE 90ULWLIO)Iad o) U0 SISNO0J 9[qe ], SJUSUIISIAU] UMY POXI ST L

SJUBWISAAU| UIN)3Y paxid



20

00001001_E_000001_ABC123

000001001000001



LoooooLo0L00000

Plan sponsors and participants should carefully
consider the investment objectives, risks, charges and
expenses of the investment options offered under the
retirement plan before investing. The prospectuses
for the individual mutual funds and each available
investment option in the group annuity contain this
and other important information. Prospectuses may
be obtained by calling 877.805.1127. Please read the
prospectus carefully before investing. Investments are
subject to market risk and fluctuate in value.

The Standard is the marketing name for StanCorp
Financial Group, Inc., and its subsidiaries. StanCorp
Equities, Inc., member FINRA, wholesales a group
annuity contract issued by Standard Insurance
Company and a mutual fund trust platform for
retirement plans. Third-party administrative services
are provided by Standard Retirement Services,

Inc. Investment advisory services are provided by
StanCorp Investment Advisers, Inc., a registered
investment advisor. StanCorp Equities, Inc., Standard
Insurance Company, Standard Retirement Services,
Inc., and StanCorp Investment Advisers, Inc., are
subsidiaries of StanCorp Financial Group, Inc., and all
are Oregon corporations.
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www.standard.com/retirement

800.858.5420
between 5 a.m. and 5 p.m. Pacific,
8 a.m. and 8 p.m. Eastern

Standard Retirement Services, Inc.

1100 SW Sixth Avenue
Portland, OR 97204
800.858.5420
www.standard.com/retirement
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